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Report No: 

Meeting Date: 

Alameda-Contra Costa Transit District 

STAFF REPORT 
TO: Operations Committee 

AC Transit Board of Directors 

FROM: David J. Armijo, General Manager 

14-191a 

October 8, 2014 

SUBJECT: Amendments to Board Policy No. 201 - Personnel Policies for Unrepresented 
Employees. 

ACTION ITEM 

RECOMMENDED ACTION(S): 

Consider adoption of Resolution No. 14-043, amending Board Policy No. 201 - Personnel Policies 

for Unrepresented Employees. 

EXECUTIVE SUMMARY: 

Since initial adoption of Board Policy No. 201- Personnel Policies for Unrepresented Employees, 

in February 2014 several issues have surfaced that require further amendment to the Policy in 

order to address changed circumstances or include items that were omitted as part of the initial 

policy development. Amendments are proposed to several Articles of Board Policy 201: Article 2 

Compensation, Article 4 Pension and Deferred Compensation, Article 5 Retiree Benefits, Article 

6 Vacation, and Article 9 Sick Leave. 

BUDGETARY/FISCAL IMPACT: 

There is no fiscal impact from the amendments to Board Policy 201. 

BACKGROUND/RATIONALE: 

To rectify issues and concerns identified in Board Policy 201, staff reviewed the policy and 

proposes the following amendments. 

SECTION 2.4 MAINTENANCE OF DIFFERENTIALS 

In response to a concern expressed by a member of the Board, staff proposes amending this 

section to cap the supervisory differential at five percent. This amendment is consistent with 

the District's past practice of setting the supervisory differential at five percent. However, the 

current language does permit a higher supervisory differential to be paid and this amendment 

eliminates that possibility. This amendment also makes a minor grammatical correction to this 

section. 
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SECTION 2.5 ACTING APPOINTMENTS 

Staff proposes amending the current provision to require an employee to serve at least 30 

calendar days in an acting appointment, rather than seven days, before additional pay is 

provided. This ensures that the employee is truly acting in the position rather than temporarily 

performing some of the duties of the higher rated position. In addition, staff is proposing to 

make the differential consistent with the differential outlined in the prior paragraph of the 

policy at 5% rather than 4. 75%. 

SECTION 2.9 OVERTIME 

Staff proposes amending this section to ensure compliance with the overtime requirements of 

the Fair Labor Standards Act, which requires not only the base pay of an employee be 

considered when calculating overtime but also other types of pay received by the employee 

that are included in what is known as the FLSA rate. The proper application of the FLSA 

overtime laws can call for a payment that is slightly higher than 1.5 times the employee's base 

pay. 

SECTION 4.12 TIER TWO PENSION PLAN 

Staff proposes to eliminate this section to reflect the Board action of June 25, 2014, with 

respect to the second tier pension plan for unrepresented employees until such time as a 

second tier plan is developed and implemented. 

SECTION 5.2 DEPENDENT MEDICAL/DENTAL/VISION FOR RETIREES 

Staff proposes amending this section to specify the dates on which Dependent Medical 

Dental/Vision benefits for Retirees became effective. 

SECTION 5.6 LIFE INSURANCE 

Staff proposes amending this section to clarify the effective date of life insurance benefits 

applicable to retirees. 

SECTION 6.7 PARTIAL DAY ABSENCE 

Staff proposes amending this section to implement the public accountability provision of the 

FLSA regulations (29 CFR 541.710). This provision allows a public agency to make a reduction in 

pay for a partial day absence for FSLA exempt employees (i.e. not entitled to overtime) in 

circumstances where such an employee has insufficient accrued leave to cover the absence 

without affecting the exempt status of the employee. As a general rule, employees will be 

expected to cover partial day absences from their available leave accruals. 

SECTION 6.8 PAYMENT UPON SEPARATION 

Staff proposes adding this section to incorporate the requirement in Management Procedure 

250 - Compensatory Time Off to pay upon separation any accrued compensatory time off 
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{CTO). This was omitted in the initial drafting of Board Policy 201. CTO is no longer provided but 

some long serving employees may have an historical bank of CTO. 

SECTION 9.5 ADDITIONAL CREDITS 

Staff proposes deleting this section of Board Policy No. 201. This section provides a bonus day 

to employees for not using sick leave during the previous calendar year. The Board suspended 

this section indefinitely on July 27, 2011, and staff now supports the permanent elimination of 

this section from the policy. The removal of this section means that Resolution No. 11-034 

would now be repealed in its entirety. 

SECTION 9.8 INDUSTRIAL INJURY 

Staff proposes adding this section to the policy to incorporate relevant provisions of 

Management Procedure 208- Occupational Injury or Illness. This procedural item, outlining the 

requirements in the event of an industrial injury, was omitted in the initial Board Policy 201. 

SECTION 9.9 MODIFIED RETURN TO WORK PROGRAM 

Staff proposes adding this section to the policy. This item outlines the companion plan to the 

District's industrial injury management program and was omitted in the initial Board Policy 201. 

EXHIBIT B TO RESOLUTION 14-043 LISTING PRIOR ACTIONS 

Staff proposes that the Board Polices, Administrative Regulations and Management Procedures 

provided in Exhibit B be repealed on the dates set forth in the Exhibit. When Board Policy No. 

201 was originally adopted on February 26, 2014, the original exhibit contained some 

inaccuracies in that some policies, regulations, and procedures were not properly identified and 

the titles of some of the documents were incomplete. The new exhibit corrects these issues 

and, in addition, provides complete titles for all of the resolutions that were repealed, and lists 

major provisions ofthe resolutions. 

In addition, several policies, regulations, and procedures that were replaced or superseded by 

the adoption of Board Policy No. 201 were not included in the original Exhibit B to Resolution 

No. 14-010, as well as several outdated procedures that should be repealed as a result of new 

amendments to Board Policy No. 201. 

The new exhibit also provides that, should the Board decide to eliminate Section 9.5 -

Resolution No. 11-034 be repealed in its entirety. 

ADVANTAGES/DISADVANTAGES: 

Amending Board Policy 201 at this time allows the policy to reflect current Board Policy and 

District operational procedures and clarifies certain items where there may have been some 

misunderstanding. There are no identified disadvantages to these amendments. 
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ALTERNATIVES ANALYSIS: 

The alternative would be for the Board not to approve Resolution No. 14-043, which would 

maintain current language in the unrepresented employee policy. 

PRIOR RELEVANT BOARD ACTIONS/POLICIES: 

On February 26, 2014, the Board adopted Resolution No. 14-010, establishing Board Policy No. 

201; Personnel Policies for Unrepresented Employees. 

ATTACHMENTS: 

1: Resolution No. 14-043 and related exhibits. 

Department Head Approval: Tom Prescott, Acting Chief Administrative Services Officer 

Reviewed by: Denise C. Standridge, Interim General Counsel 

Prepared by: Tom Prescott, Acting Chief Administrative Services Officer 
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ALAMEDA-CONTRA COSTA TRANSIT DISTRICT 
RESOLUTION NO. 14-043 

A RESOLUTION ADOPTING THE REVISIONS OF BOARD POLICY NO. 201 -
PERSONNEL POLICIES FOR UNREPRESENTED EMPLOYEES. 

WHEREAS, the Board of Directors of the Alameda Contra Costa Transit District has from 
time-to-time adopted Board Policies and Resolutions related to the policies and procedures 
that apply to the employment of unrepresented District employees; and 

WHEREAS, the General Manager has from time-to-time proposed amendments to Board 
Policies that apply to the employment of unrepresented District employees; and 

WHEREAS, the Board of Directors approved the adoption of Board Policy No. 201 on 
February 26, 2014; and 

WHEREAS, the Board of Directors has reviewed and considered the recommendation of 
the General Manager to amend Article 2 Compensation, Article 4 Pension and Deferred 
Compensation, Article 5 Retiree Benefits, Article 6 Vacation, Article 9 Sick Leave, and Exhibit B 
to Resolution No. 14-010; 

NOW THEREFORE, the Board of Directors of the Alameda-Contra Costa Transit District 
does hereby resolve as follows: 

Section 1. The amendments to Article 2 Compensation, Article 4 Pension and 
Deferred Compensation, Article 5 Retiree Benefits, Article 6 Vacation, and Article 9 Sick Leave, 
of Board Policy No. 201 attached hereto as Exhibit A, are hereby adopted. 

Section 2. The Board Policies, Administrative Regulations, and Management 
Procedures provided in Exhibit B, attached hereto and incorporated by reference, are hereby 
repealed on the dates set forth in the exhibit. 

Section 3. This resolution shall become effective immediately upon its passage by 
four affirmative votes of the Board of Directors. 

PASSED AND ADOPTED this gth day of October, 2014. 

Greg Harper, President 

Attest: 

linda A. Nemeroff, District Secretary 

Resolution No.14-043 Page 1 of 1 
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I, Linda A. Nemeroff, District Secretary for the Alameda-Contra Costa Transit District, do hereby 
certify that the foregoing Resolution was passed and adopted at a regular meeting of the Board 
of Directors held on the gth day of October, 2014 by the following roll call vote: 

AYES: 
NOES: 
ABSENT: 
ABSTAIN: 

Linda A. Nemeroff, District Secretary 

Approved as to Form and Content: 

Denise C. Standridge, Interim General Counsel 

Resolution No. 14-043 Page 2 of 2 
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AC Transit Policy No. 201 
BOARD POLICY 

Category: Personnel Matters 

PERSONNEL POLICIES FOR 
UNREPRESENTED DISTRICT EMPLOYEES 

ARTICLE 2. COMPENSATION 1 

Section 2.1 Salary Grades 2 

Section 2.2 Initial Hire Rates 
Section 2.3 Salary Step Advances 
Section 2.4 Maintenance of Differentials 
Section 2.5 Acting Appointments 
Section 2.6 Promotions 
Section 2.7 Extenuating Circumstances 
Section 2.8 Project Pay 
Section 2.9 Overtime 3 

SECTION 2.4 MAINTENANCE OF DIFFERENTIALS. 

The General Manager may authorize salary adjustments in order to maintain 
appropriate supervisory salary differentials. 

Except as noted below, a minimum maximum differential of five percent (5%1 
may be paid to supervisors/managers over the base salary of their highest paid direct 
report. 

For determination of L Transportation Superintendent differential , the highest 
paid direct report shall be defined as the highest paid incumbent in the Assistant 
Transportation Superintendent classification. 

With respect to the Maintenance Superintendent a minimum differential of 2.5% 
may be paid over the base salary of their highest paid direct report in the Senior 
Maintenance Supervisor classification. 

1 Replacing Board Policy No. 240- Management Compensation; and in relevant part 
Resolution No. 1109, 09/99 

2 Replacing in relevant part Resolution No. 1034, 02/98 
3 Replacing in relevant part Resolution No. 11-034, 07/11 
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SECTION 2.5 ACTING APPOINTMENTS. 

An acting assignment is the temporary appointment made from within the District 
to another classification . The appointed person must meet the minimum qualifications. 
except in extingent circumstances. and be capable of performing the essential functions 
of the position without training or additional supervision. The General Manager shall 
develop and maintain an Administrative Regulation implementing a process for making 
acting appointments. A minimum maximum adjustment of 4:-75 five percent (5 .0%1 shall 
be provided for individual employees designated by the District to act~ in higher level 
assignments for a period in excess of one or more consecutive weeksthirty (30) 
calendar days. 

SECTION 2.9 OVERTIME. 

Notwithstanding any other provision of this Policy, non-exempt employees are 
entitled to be paid overtime in accordance with the FLSA following completion of forty 
(40) hours of actual work in one week. 

Overtime must be authorized in advance in writing by the employee's supervisor 
or performed in accordance with pre-approved departmental procedures based on 
identified operational needs. 

Overtime is paid at time and one half the employee's applicable straight time 
hourlyFLSA rate. 

No overtime will be credited for work at home that is not specifically authorized 
by the District. In general, District employees are not permitted to work from home; on 
occasion, some exempt staff members are permitted to do so. Permission to work from 
home, however, should be approved in advance by the employee's supervisor. 

ARTICLE 4. PENSION AND DEFERRED COMPENSATION 

SECTION 4.12 TIER T'NO PENSION PLAN. 

Unless otherwise directed by the District, the following prolJisions apply to eligible 
unrepresented employees in the District's Second Tier Retirement Plan. As between 
this Policy, a summary plan description, or any other documents, the District's 
Retirement Plan document as amended shall be controlling. 

A. All unrepresented employees hired on or after July 1, 2012, shall participate in 
the District's second tier pension plan equivalent to that set forth in Government Code 
Section 7522 et seq ., and known as the California Pilbtic EFRp!oyees' Pension Reform 
Aet of2013. 
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B. For purpose of reference only (i.e. refer to plan document for complete 
information), the service retirement benefits for employees participating in the District 
second tier pension plan are: 

A~- -• o-•=-----• c..,. ..... __ ._.,,. An..,. .,.t C..,.t; • ..,.""'""'""t c ..... ............. ___ 

52 ~.GGG% W¥t ~.77§% 

a2¥t ~ .G2a% w ~.8GQ% 

~ ~.GaG% ~ ~.82§% 

~ ~ .G7a% ~ ~ .8aQ% 

~ ~ . ~GG% SQ.% ~ .87§% 

~ ~ . ~28% ~ ~ .9GQ% 

~ ~ . ~aG% ~ ~ .92§% 

~ ~ . ~78% ~ ~ .9aQ% 
a4 ~ .2GG% ~ ~ .97§% 

§4.-Ut ~ .228% ~ 2.GGQ% 
~ ~.2aG% ~ 2.G2§% 
~ ~ .27§% ~ 2.QaQ% 
~ ~ .3GG% ~ 2.G7§% 
~ ~ .328% eJ 2 . ~GQ% 

~ ~ .3aQ% ~ 2.~2§% 

~ ~ .378% ~ 2. ~aQ% 
w ~ .4GG% eJ% 2 . ~7§% 

W¥t ~ .428% 94 2.2GQ% 
~ ~ .4aG% ~ 2.22§% 
~ ~ .478% ~ 2.2aQ% 
fH. ~ . aGG% e4¥t 2.27§% 

fH.¥t ~ . a2a% 6a 2.3QQ% 
a.A4 ~ .aaG% ~ 2.32§% 
fH.¥t ~ .a7a% ~ 2.3aQ% 
§8 ~ .eGG% ~ 2.37§% 
~ ~ .928% w 2.4GG% 
Mt4 ~.eaG% W¥t 2.42§% 
§8.% ~ .97§% ~ 2.4§Q% 
w ~ .7GQ% ~ 2.47§% 

WUt ~.72§% @.7 2.aGQ% 
~ ~ .7§G% 

ARTICLE 5. RETIREE BENEFITS 

SECTION 5.2 DEPENDENT MEDICALIDENTALNISION FOR RETIREES. 

Dependent eligibility is determined by the District. For details, please refer to the 
AC Transit Employee Benefits Handbook. 
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A. Effective September 1, 2006, dependent medical coverage was provided , subject 
to a $1 00 per month contribution by the retiree and/or dependent( s) for 
unrepresented employees retiring directly from the District on or after September 
11 2006. 

1. New dependents may be added within the first thirty days following 
qualifying events (e.g. marriage). 

2. Dependents may elect to continue coverage under the District's health 
plans, after retiree's death, subject to dependent eligibility criteria. 

3. Dependents of an unrepresented employee who dies while on the active 
employee rolls, and who is vested and age eligible for retirement, may 
elect to continue coverage under the District's health plans, subject to 
eligibility criteria. 

B. The retiree may purchase dependent vision and dental coverage at a rate 
established by the District. 

SECTION 5.6 LIFE INSURANCE. 

Retiree life insurance in the amount of $25,000 per retiree is provided for 
unrepresented employee who retired directly from the District on or before February 28. 
2001 and $50,000 per retiree for those retiring directly from the District on or after 
March 1. 2009. 

ARTICLE 6. VACATION 

SECTION 6.7 PARTIAL DAY ABSENCE. 

Even if paid leave time is exhausted, absenoes of less than one full work day 
shall not be deduoted from the pay of any employee who is exempt from the overtime 
provisions of the Fair Labor Standards Aot (FLSA). 

Any st~BR-employee who works part of a day and is absent the remainder of 
the same day due to illness, injury or medioal appointments and •.vhose available 
siok leave balanoe is not suffioient to oover suoh absenoe shall be required to 
charge it-such time against available sick leave. vacation , management leave, or 
historical compensatory time off (CTO) credits. 

Any suoh employee who ·.vorks part of a day and is absent the remainder of 
the same day for reasons other than illness, injury, or medioal appointments shall 
be required to oharge suoh absenoe against available vaoation, management lea•Je, 
or historioal CTO oredits. If sufficient leave credits are not available in any one or a 
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combination of applicable categories, the employee's pay will be reduced to 
account for the partial day absence must nonetheless receive his/her full pay for the 
work day. 

For any employee who is exempt from the overtime provisions of the FLSA- , 
charges against available leave credits for partial-day absences shall not be 
required in those circumstances where oo-the employee has prior supervisory 
approval, and has actually worked , or is scheduled to work, an equivalent number 
of extra hours within the same pay period . 

SECTION 6.8 PAYMENT UPON SEPARATION. 

Vested and accrued vacation time and any historical CTO credits will be paid at 
the time of voluntary or involuntary separation . 

Section 9.1 
Section 9.2 
Section 9.3 
Section 9.4 
Section 9.5 
Section 9 .§.e 
Section 9.§7 
Section 9.78 
Section 9.8 
Section 9.9 

ARTICLE 9. SICK LEAVE 

Accrual 
Usage 
Qualifications 
Maximum Accrual 
Additional Credits 
Conversion to Personal Leave 
Payment Upon Retirement 
District Sick Leave Bank 
Industrial lnjurl 
Modified Return to Work Program 

SECTION 9.5 ADDITIONAL CREDITS.b-

An employee who does not use any sick leave, paid or unpaid, during a calendar 
year accrues eight (8) additional hours of sick leave the following year. 

SECTION 9.§.6 CONVERSION TO PERSONAL LEAVE. 

Unrepresented employees covered by the overtime provisions of the FLSA (i .e . 
non-exempt employees) shall also be entitled to use sick leave under the following 
circumstances: 

~ Replacing in relevant part Management Procedure 208 
5 This provision was suspended indefinitely by the Board of Directors on July 27, 2011 , as a 

result of Resolution No. 11 034 and remains suspended as of the adoption of this Policy in 
February 2014 . 
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A. Non-exempt employees who have twenty-five (25) or more accumulated sick 
leave days as of January 1st of each year shall be permitted to use two (2) days 
of sick leave as paid personal leave during that calendar year. 

B. Non-exempt employees who have fifty (50) or more accumulated sick leave days 
as of January 1st of each year shall be permitted to use four (4) days of sick 
leave as personal leave during that calendar year. 

C. Personal leave must be used in the year in which it is granted and may not be 
cashed in or carried forward to the following year. Unused personal leave will be 
reconverted back to sick leave. 

SECTION 9.§.1 PAYMENT UPON RETIREMENT. 

An employee who service retires with accumulated sick leave will receive a lump 
sum payment of one hundred (1 00) percent of the unused sick leave. 

SECTION 9.,IB DISTRICT SICK LEAVE BANK. 

Unrepresented employees may donate to a District Sick Leave Bank consistent 
with sick leave donation practices applicable to other District employees. 

SECTION 9.8 INDUSTRIAL INJURY 

A. Employees are responsible for reporting all on-the-job injuries to their Supervisor 
or Department Manager within 24 hours of occurrence and complete a "Report of 
Injury" form. 

B. The District has a Medical Provider Network (MPN) to treat work-related injuries. 
The MPN has been approved by the California Division of Workers' 
Compensation (DWC). Unless an employee has properly pre-designated a 
physician or medical group prior to an injury, any new work-related injuries 
arising on or after December 15, 2010 will be treated by providers in the "AC 
Transit MPN." Employees, who have a pre-existing injury, may be required to 
change treatment to a provider in the MPN. 

C. Health and Welfare Benefits: The District will pay the cost of Health and Welfare 
benefits less the employee's contribution, for one year from the day of industrial 
injury or illness. 

D. Vacation Benefits: Accumulation of vacation credits will not be affected by 
absences of six months or less due to industrial injury. 

E. Length of Service: Length of service with the District will be considered unbroken 
while an employee is on industrial injury or illness. However, an employee may 
be terminated after one year from the date of industrial injury or illness if the 
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employee cannot be reasonably accommodated or the employee is medically 
determined to be totally and permanently disabled. 

F. Holiday Benefits: An employee will be el igible for holiday pay if away from work 
due to an industrial injury or illness for up to six months. 

G. Integration: An employee on Industrial Injury leave may supplement state 
industrial injury payments up to his/her regular rate of pay with accrued CTO, 
vacation or sick leave. in that order. according to District procedures. 

H. An employee is entitled to pay at his/her applicable base rate of pay for the 
remainder of his/her assigned shift or work schedule. 

SECTION 9.9 MODIFIED DUTY RETURN TO WORK PROGRAM 

The District has established a Modified Duty Return to Work Program whose 
purpose is to: 

• Hasten and encourage the return to work of industrially injured and non
industrially injured or sick employees; 

• Provide opportunities for injured employees to contribute to the District's 
service objectives; and 

• Save the financial resources of the District. 

This program will not result in replacement of employment opportunities within 
existing or new classifications. 

Employees who return to work through the Return to Work Program will be paid 
their regular rate of pay. 

Assignments within the Return to Work Program are typically limited to sixty (60) 
calendar days, but may be extended in appropriate circumstances. Assignments may 
be full or part-time and may be unilaterally discontinued by the District in the event of 
non-cooperation of the employee. 

Employees who are released by their treating physician to modified duty must 
participate in the program unless otherwise precluded by law. 

The cases of non-industrially injured and ill employees will be reviewed on a 
case-by-case basis for participation in the program. 
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ARTICLE 10. MISCELLANEOUS LEAVES OF ABSENCE 

Section 10.1 
Section 10.2 
Section 10.3 

Bereavement Leave 31 

Other Leaves of Absence 
Modified Duty Return to VVork Program 

SECTION 10.3 MODIFIED DUTY RETURN TO \'VORK PROGRAM 

A modified duty return to work program for injured or ill employees is available to 
unrepresented employees consistent with programs established for other employees. 
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Prior Board Policies (BP), Administrative Regulations (AR), and Management Procedures (MP) and all 

subsequent amendments in various formats are repealed in their entirety by virtue of the adoption of Board 

Policy 201, effective February 26, 2014, except those marked with an asterisk (*) which are repealed effective 

October 8, 2014: 

Still Relevant Portion Replaced 
Number Title By/Incorporated in 

* MP 208 Occupational Injury or Illness 
Updated for legal compliance and 
incorporated into BP 201, Section 9.8 

* MP 216 Release of Union Employees for Union Business Covered by CBA's; not applicable to UN REPs 

* MP 230 Acting Appointments [outdated procedure] Incorporated into BP 201, Section 2.5 

AR239 Unrepresented Management Employees Benefits Repealed effective February 26, 2014 

BP 240 Management Compensation Repealed effective February 26, 2014 

* MP2SO Compensatory Time Off Incorporated into BP 201, Sections 2.9, 6.8 
Discharge, Suspension, Demotion, Reduction-in-Pay and 

BP/AR 2S4 Appeal Process for Problems other than Poor Performance Repealed effective February 26, 2014 
or Unsatisfactory Attendance 

* BP/AR 2S6 
Discharge, Probation and Appeal Process for Poor 

Incorporated into BP 201, Article 12 
Performance, Including Attendance 

MP 262 Bereavement Leave Repealed effective February 26, 2014 

* BP 264 Emergency Leave Incorporated into BP 201, Section 10.2 

AR266 Holidays Repealed effective February 26, 2014 

* MP 268 Jury Duty/Witness Duty Incorporated into BP 201, Section 10.2 

* MP 270 Medical Leave of Absence for Non-occupational Disability Incorporated into BP 201, Section 10.2 

* MP 272 Maternity Leave Incorporated into BP 201, Section 10.2 

* MP 276 Personal Leave Incorporated into BP 201, Section 10.2 

BP/AR 278 Sick Leave Repealed effective February 26, 2014 

BP/AR 280 Vacation Repealed effective February 26, 2014 

BP/AR 282 New-Hire Probationary Period Repealed effective February 26, 2014 

BP/AR 290 Reductions-in-Force and Layoffs Repealed effective February 26, 2014 

BP/AR 292 Rehire Repealed effective February 26, 2014 

* MP 294 
Special Assignments Outside of Classifications [outdated 
procedure] Incorporated into BP 201, Section 2.5 

BP 296 Employee Status Categories (Unrepresented Employees) Repealed effective February 26, 2014 
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Prior Resolutions repealed in their entirety by virtue of the adoption of Board Policy 201: 

Meeting Document Description 
Date Number 

2/11/1998 1034 Approving Salary and Benefits for Unrepresented Management Employees other 
than the Board Officers and Assistant General Managers 
Major Provisions: Salary Increases, Salary Structure Adjustments, Pension, Benefits, 
Policy 262: Bereavement Leave. 

9/22/1999 1109 Approval of Salary and Benefits for Unrepresented Management Employees Other 
than Board Officers and Assistant General Managers 
Major Provisions: Salary Grades, Initial Hire Rates, Salary Step Advances, 

Maintenance of Differentials, Policy No. 278: Sick Leave, Maximum Accrual, Use, 
Pension Benefits, Long Term Disability Insurance Coverage. 

8/2/2001 2020 Approve salary and benefits for all unrepresented management employees, 
excluding Board Officers 
Major Provisions: Wages, Retirement-Pension, Retirement-Health Benefits, Health 
Benefits, Other Benefit Modifications. 

9/3/2003 2104 Approve salary and benefits for all unrepresented management employees, 
excluding unrepresented employees with contracts and Board Officers 
Major Provisions: Wage Increases, Medical, Pre-1994 Vacation Hours. 

8/2/2006 06-033 Approve salary and benefits for unrepresented management and contract 
employees, excluding Board Officers 
Major Provisions: Wages, Benefits: Dental and Retiree Medical, Retirement. 

2/25/2009 09-014 Salary and benefits for unrepresented management employees, excluding 
unrepresented employees with contracts and District Officers 
Major Provisions: Wages, Benefits: Vision Plan, 457 Plan, Retiree Life Insurance. 

7/27/2011 11-034* Approval of salary and benefits for Unrepresented Management Employees, 
excluding Unrepresented Employees with Contracts and District Officers (Wages, 

Benefits: District Vehicle Restriction, Cap on Management Leave, Insurance 
Premiums, Overtime Rules, Elimination of Veterans Day, 8-Hour Sick Leave Bonus 
Suspended, Second Tier Pension) 

*Fully repealed effective October 8, 2014. 




